
Perth & Kinross Council

589 new 
jobs at SSEN 
Transmission 

by 2030

£600m of GVA 
generated in 

Perth & Kinross 

Since 2023, our office in Perth has grown from 
485 to 688 staff and, given our Pathway to 2030 
investments, is expected to reach 1074 by 2030. 

Across Perth & Kinross, in 2026, we expect to offer 
10 new graduate roles.

Perth and Kinross is uniquely positioned to 
play a leading role in the transition from oil 
and gas, boasting significant natural resources 
to support renewable energy generation, and 
an advantageous position in transmission, 
distribution, and storage.

Headquartered in Perth and Kinross, our presence 
in the region supports high-quality opportunities 
across engineering, construction, project delivery 
and support services, alongside new career 
pathways across the region.

SSEN Transmission in Perth & Kinross

•	 Spending £1.1bn in the Perth & Kinross 
economy (equivalent to 4% of T3)

•	 Spending £840m* with Perth & Kinross-
based businesses

•	 Supporting up to 1,500 jobs through 
Perth and Kinross-based projects and SSEN 
Transmission’s presence in the area

Turning grid investment into 
local opportunity:

£840m 
injection into 

Perth & Kinross’ 
economy

Challenge 
1: Economic 
Growth

Generating a significant boost in productivity (GVA), 
providing local firms with reliable business and creating an 
environment for growth. Providing highly skilled and well-
paid employment in Perth City Centre.

Challenge 2:         
Technological 
Change

Supporting jobs which are less susceptible to technological 
change. Offering roles with training, retaining and upskilling 
to offset impacts of technological automation, and to build 
a workforce prepared for the future.

Challenge 
3: Just 
Transition

Offering many earn as you learn roles within Perth and 
Kinross. Supporting employment opportunities in the green 
sector within Perth and Kinross, through investment in 
biodiversity, forestry and peat restoration.

Challenge 
4: Tackling 
Inequalities

Investment in projects developed by Perth & Kinross’ 
communities. Boosting economic activity and supporting 
well-paid jobs, offsetting the declining working-age 
population.

Perth & Kinross’ Economic Action Plan 2025-2030
Perth and Kinross’ Economic Action Plan outlines the four 
‘Grand Challenges’ faced by the council area, as well as focus 
areas for remedying them in the years to 2030. As outlined 
below, the benefits which will accompany SSEN Transmission’s 
investments across Perth & Kinross may form part of the 
solution to address these challenges.

Perth & Kinross

* this includes SSEN staff as a result of T3

Spotlight: Perth Training School
Through its training school, SSE is investing in people as much 
as in infrastructure, offering training to upskill SSEN Transmission 
employees, as well as subcontracted labour and third-party 
employees. This approach provides the workforce with the skills, 
confidence, and expertise needed to lead the journey to a clean 
energy future.

Spotlight: Nature Delivery Strategy
Investment in nature protection and enhancement, to deliver 
biodiversity net gain, and forestry and peat restoration, will 
support skilled, well-paid jobs and generate growth (GVA) in 
local nature restoration supply chains.



2) Inclusive economic growth, fair work and tackling poverty

£600m GVA generated locally through investments         
boosting local productivity (GVA) by 3.7%

10 new graduate positions coming to SSEN Transmission in 2026

Generating local growth and delivering training and well-paid employment 
opportunities to Perth & Kinross.

3) Net Zero and climate resilience

10% increase in biodiversity 

Supporting skilled, well-paid employment in nature 
restoration

Protecting and enhancing Perth & Kinross’ natural heritage, generating green sector 
employment opportunities and enabling low-emissions travel

4) Strong local supply chains

Supporting on average, £120m in local annual GVA 

Supporting 42 jobs in construction 
1% of the construction sector’s total employment in P&K

£24.8m annual spend in local construction sector
3.5% of average annual spending in Perth & Kinross’ Construction Sector

Securing reliable opportunities for local supply chains, driving growth and 
strengthening industry.

5) Community wealth building and social value

£250,000 in community benefit fund, split between regional and local 
funds to support community priorities 

Investment in Health and Wellbeing projects
including £3,871 to Perth and Kinross Society for the Blind (Vision PK)

                                     
Unlocking funding for Impactful Investment       
targeting people, place and fuel poverty

Ensuring benefits are retained and distributed in Perth & Kinross, with funding 
supporting community priorities. 

Perth & Kinross Council

1) Demographic sustainability

Supporting up to 1,500  jobs in Perth & Kinross

600 new employment opportunities at SSEN Transmission in Perth 
& Kinross by 2030

Supporting well-paid employment and training opportunities to support retention of 
the working-age population. 

Our investments will deliver benefits which directly support key priorities of the 
council and have a transformational impact in Perth and Kinross. These benefits fall 
under the five cross-cutting themes.


